Waverly Hall United Methodist Church
PO Box 9 – Waverly Hall, GA, 31831

SAFE SANCTUARIES
CHILD SEXUAL ABUSE PREVENTION POLICY
The following policies and procedures have been set forth by Waverly Hall United Methodist Church to insure the safety of all children and youth, to protect paid workers and volunteers and to reduce the liability of the church from allegations of sexual abuse:

SELECTION OF STAFF AND VOLUNTEERS
Employed Staff

All persons employed to serve in a supervisory capacity for children/youth shall:

1. Be at least 18 years of age.

2. Complete a permission form for a criminal records check.
3. Provide three character references.

4. Read and sign the Safe Sanctuaries Acknowledgment form.

5. Be interviewed by the Staff-Parish Relations Committee or the Children’s Task Force.

Volunteers
All volunteers serving in a supervisory capacity for children/youth shall:

1. Be at least 18 years of age.

2. Complete a permission form for a criminal records check.
3. Be a member of this congregation for at least six months, or an active participant for at least one year.

4. Read and sign the Safe Sanctuaries Acknowledgment form.

5. Complete an information sheet.

6. Be interviewed by the Safe Children Task Force.

TRAINING OF STAFF

1.   There shall be an annual training session for all staff members.

a.   New staff shall attend a training session prior to time of service.

b.   Continuing staff shall attend a session for review and update.

2.   Training sessions shall include explanation and discussion of:

a.   Behaviors which signal problems.

b.   Guidelines for prevention.

c.   Procedures for reporting alleged abuse.

d.   Procedures for response.

e.   First Aid

3.   A copy of this document shall be provided to each staff member. 

PREVENTION GUIDELINES

1.   All meetings of children/youth shall be governed by these guidelines.

· Two adults shall be present at all times.

· There shall be access to a telephone.

· Written parental permission shall be obtained when groups leave church property.

· Classrooms/staff offices shall not be in an isolated area of the building.

· Unauthorized visitors will not be allowed to remain with the group.

· Students shall not be allowed to leave the designated meeting area without permission/supervision.

2.   Insurance Coverage

The church’s policy provides liability coverage for employed and volunteer staff.  The policy includes coverage for acts of molestation occurring on church property or during a church sponsored activity.

PROCEDURES FOR REPORTING ALLEGED ABUSE

Should an adult in charge suspect abuse or a child or youth report abuse by:

· any member of church staff - employed or volunteer

· any person present at a church sponsored meeting/activity.
The following procedures shall apply:

· The adult in charge shall document, in writing, the incident.  Documentation shall be signed and dated.
· Notify the Pastor or Lay Leader.  If the Pastor is the accused party, notify the Lay Leader or Staff Parish Relations Committee Chair.

If reasonable cause is established:

· The Pastor/Lay Leader shall notify:

1. Georgia Department of Family and Children’s Services

2. District Superintendent of the Columbus District
3. Insurance Carrier

· The Pastor/Lay Leader may notify:

1. An Attorney

2. Pastoral Care Consultant (the south Georgia Conference Conference Counselor, or the Pastoral Institute)
Should an adult in charge suspect abuse or a child or youth report abuse occurring away from a church sponsored function, the following procedures shall apply:

1. The adult in charge shall document the incident.  The documentation shall be signed and dated.

2. Notify the Lay Leader /Pastor

3. If reasonable cause is established, the Lay Leader /Pastor shall notify the Georgia Department of Children & Family Services.

RESPONSE TO ABUSE

If allegations of abuse are made, our response will be guided by the following principles:

· All allegations will be taken seriously.
· Respect for privacy and confidentiality will be maintained.
· Victims include the abused, the family of the abused, the peers of the abused, the family of the accused, and the congregation.
· The needs of the victim will be given high priority.
· Full cooperation will be given to civil authorities.
· The Lay Leader or another designated individual shall be the church’s spokesperson with the media.

EDUCATING THE CONGREGATION

A variety of educational opportunities shall be provided.  These shall include:

Congregation:  Presentations designed to develop awareness of the problem of child 
      
      abuse and share the church’s prevention plan.

Parents:  Classes and presentations which focus on sexuality education and safety.

Children/Youth:  Classes and presentations which focus on sexuality education and 
       
      safety.

Waverly Hall United Methodist Church

Acknowledgement Form
The congregation of Waverly Hall United Methodist Church is committed to providing a safe and secure environment for all children, youth, and volunteers who participate in ministries and activities sponsored by the church.  These policies reflect our congregation’s commitment to preserving this church as a holy place of safety and protection for all who would enter and as a place in which all people can experience the love of God through relationships with others.

I have read the Child Sexual Abuse Prevention Policy and I agree to observe and abide by the policies set forth.

Signature 
______________________________ 
Date 
_____________                             

Print Full Name 
______________________________________________           

